




















iJ,i{))" 
1'f SHOSHANA GROSSI3ARD-SIIECIITMAN AND MATTHEW NEIl>EFFER 

5 Fixed costs of marriage imply that small amuunts of spousal labor will nut translate 
into marriage. How quasi-wages arc determined is discussed beluw. 

6 This is one of many possible spousal labor arrangements in marriage. An 
increasingly common arrangement is the egalitarian marriage in which there is IlO 

net transfer of spousal labor and no income from spousal labor. 
7 A similar assumption can be found in game-theory models. 
8 Commonly called ·opposite sex.· We prefer to usc terms that arc less emotionally 

loaded. 
9 One reason that the competitive market model may not be completely applicable 

is that people of certain classes. races or religions may be forbidden to intermarry. 
In such cases. separate markets need to be considered for each group of spouses. 
In that sense, spousal labor markets arc not intrinsically different from other labor 
markets. 

10 Gary Becker contributed this insight. 
11 A spouse's traits influence an individual reservation wage to the extent that they 

influence the portion It by which a spouse-employer j shares income with the 
spousal worker i. Compensating differentials in marriage will be observed to the 
extent that spousal employers can trade-of( monetary compensations klj with non­
monetary compensations such as spouse j's health, good looks and wits. 
Behavioral traits also matter. The more lovingly j acts to i. the more j will be willing 
to work at m (or j at a given quasi-wage y" or the lower the required Yi for a given 
levc:\ o( m. In other words.j's behavior can compensate for lack of k or I,. 

12 The regression which docs not include sex-ratio is available upon request. 
J3 Empirical studies of migration have indicated that job opportunities for married 

women arc not a major reason why couples move. 
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PREMARITAL 
COHABITATION, 

CHILDBEARING AND THE 
CREATION OF ONE­

PARENT FAMILIES 
John Ermisch 

INTRODUCTION 

During recent years, the proportion of one-parent families headed by never­
married mothers has been increasing in Britain. In 1981, 19 percent of one­
parent families were headed by a never-married mother, but by 1992 that 
proportion had increased to one-third. This increase has helped foster a policy 
backlash, particularly proposals to reduce state benefits which might en­
courage young women to become single mothers. Little has been known, 
however, about the demographic factors which are primarily responsible for 
the rise, much less the underlying social and economic factors behind them. 
The present paper focuses on these demographic factors. 

The increase in the number of one-parent families headed by never-married 
mothers reflects a combination of factors. In particular, more women are 
spending some time before marriage in cohabitational unions, and are having 
children in such unions. Thus, when such unions break up, one-parent 
families are created. Of course, such families arc also created by first births 
outside of partnerships. This paper investigates the relative importance of 
these two sources of one-parent families headed by never-married women 
and how it has changed. 

It first examines the dramatic rise in cohabitation among never-married 
women. The paper goes on to estimate the chances of becoming a never­
married mother while cohabiting, and then examines how many one-parent 
families are created by the dissolution of the union. The analysis uses the only 
British data with which these issues can be addressed for more than one 
cohort: the life histories collected in the second wave of the British Household 
Panel Study (BHPS) during the last quarter of 1992,1 

COHABITATION OR MARRIAGE? 
Before bringing births into the picture, the type and timing of first partnership 
is studied. Such analysis is of interest in itself because other sources of data 
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